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Syllabus for Personality 


 SEQ CHAPTER \h \r 1PERSONALITY PSYCHOLOGY
Psychology 553 – Section 01 – Spring, 2007
Professor:  John Mayer, 303 Conant Hall, phone: 2-3851, email: jack.mayer@unh.edu
TA: Kimberly Phillips, 325 Conant Hall, Office Hours Friday, 10-12; email: phillips.k@unh.edu
Time and Place: Tuesday, Thursday, 11:10 AM -12:30 PM, Hamilton Smith 127  
Readings:  There are two required readings, each available at the University Bookstore

Mayer, J. D. (2007)  Personality: A Systems Approach (1st ed.).  Boston: Allyn & Bacon.    

Mayer, J. D. (Ed.) (2007).  Reading Personality Psychology (1st ed).  Boston: Allyn & Bacon.    
Class Meetings:  Most typically, I will lecture on the day’s topic, with questions, comments, and class discussion encouraged.  So as to facilitate discussion during some classes, I may sometimes call on you, and may sometimes break you into small groups.  In addition, some class meetings will include various activities, including, for example, “one minute papers” in which you critique or respond to ideas presented in class.  Students are responsible for the class lectures and all assigned readings.   Class lectures will cover some combination of Personality: A Systems Approach and related ideas and topics.  Please note that you are responsible for the assigned readings on your own.  

Exams, Assignments and Other Responsibilities:  The following will count toward your course grade: 

1. Exam Reviews/General In-Class Work (10%).  

2. Discussion Board Assignments (20%)
3. Paper Assignment (10%)

   
4. First Exam (15%)

5. Second Exam (15%) 

6. Third Exam (15%)

   
7. Final Exam (15%) 

Exams and exam scheduling:  The exams are all multiple choice in format, and will cover the textbook, readings, and material covered in class.  Please bring a #2 lead pencil with you for the exams.  Before making a final decision to remain in the course, please confirm that you can make all examinations and other obligations throughout the semester.  


Multiple choice exams will be used in this class.  No multiple choice exam is perfect, but they can serve as useful learning devices.  To optimize the fairness of the exams, and in order to encourage you to learn the most you can from exams, I will employ the following system in regard to returned exams: The exams will be returned initially only with number correct marked.  When the exam is returned, students in class may nominate up to 5 alternative answers for any of the questions on the test that they believe should be given credit.  Any nominated answer should be accompanied by a good reason it should be given credit.  Good reasons principally include that: (a) you can find evidence supporting the alternative in the course notes or other materials, or (b) the question’s wording was misleading, or (c) some combination of the two. I will then credit any of those nominated answers (up to a maximum of 5 answers) that the TAs and I agree should be given credit.  Please note that I will retain the right to refuse any nominated answer that is, in my judgement, simply incorrect.  I will then collect the exams a second time; the answer sheets will be adjusted for the alternative answers, curved if necessary, final grades assigned, and then returned a second time.

Grading methods:  

·Each assignment, quiz, test, etc., will be given a letter grade (A,B+,C, etc.).  The final grade will be based on a weighted average of those letter grades.  The following scale will be employed:
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·Pass-Fail grades will be assigned as follows: High Pass: 94.5; Pass: 84.5; Low Pass: 74.5; Fail: 54.5; Not completed: 00.
·Papers assigned a letter grade will be given the numerical value of the midpoint of the range.  Thus, an “A” paper would be given a numerical value of 94.5, a “C” would be a 74.5, and so on.  Exams may be curved to raise grades but not to lower them.

·Class Participation Days:  Days involving class participation, including especially exam review days, will be tabulated throughout the semester.  At the end of the semester they will be graded as follows: A: Present all days: A-; missed one day; C: missed two days: NC: missed more than two days.

Late Assignments:  At the instructor(s) discretion, late papers, workbooks, and other assignments will be penalized between 3 and 30 points on the above scales, depending upon how late the assignment is, relevant circumstances, and the degree it interferes with other course grading procedures.  Assignments should be handed in by the due date, but will be accepted with a to-be-determined penalty through the last class meeting.

Policy on Makeups (for Quizzes and Examinations):  There are no makeups for any in-class paper, test, quiz, examination, etc..  The only exceptions made will be in the case of extreme, documented, illness, or other extreme, documented, emergencies.  Vacation travel plans will not constitute an exception. 

Return of papers/exams/workbooks/etc. Unless noted in class, assignments, exams, and the like will be returned to you promptly.  Materials not picked up within two weeks of their first date of return will be subject to recycling.  
Departmental Statement on Plagiarism:  There is a departmental policy on plagiarism.  This policy can be summarized as follows: Don't Do It! -- You will fail the course.  Ignorance is no excuse.  To avoid plagiarizing, be sure that directly quoted material appears only in quotation marks and is accompanied by a citation (reference).  

Potential Deviations from Syllabus:  This syllabus is only a guide to what will occur in the course.  I reserve the right to change the schedule, grading procedures, and so forth, on an as-needed basis in order to insure the educational quality and fairness of the course.  I will, however, make every effort to keep any changes to a minimum.

Course Overview: The course is divided into four broad topics: 


I.  What Is Personality and Personality Psychology?  Personality psychology has existed since the turn of the 20th century.  It is the most “molar” area of psychology and examines how the major psychological areas – motives, emotions, thoughts, the self – fit together.  Personality psychologists do this by observing people in detail, measuring people’s mental qualities, and experimentally manipulating personality.


2.  What Are Personality’s Parts?.  The personality system is made up of many parts.  For example, it relies on mental mechanisms such as short term memory and basic emotional responses.  In addition, from birth, the individual begins to construct mental models about him or herself, as well as models about others and about the world more generally.  These models themselves become parts of personality.  There also exist themes or traits that describe the person’s mental functioning.  


3.  How is Personality Organized?  Personality and its parts can be divided into various areas; such divisions are called structural models, and various examples of those models will be examined.  The areas of personality also interact dynamically with one another.  For example, some dynamics concern the self and self-control.  

4.  How Does Personality Develop?  How do personality, its parts, and its organization all develop across time?  What is healthy personality development like?
Overall Course Objective:  The overall course objective is to assist us to understand personality -- both our own and others -- through an understanding of the field of personality psychology.  In particular, the course is designed to create a sense of the total functioning of the individual by understanding how the parts of personality interact to bring it about.  There are a number of more specific objectives that will help develop such understanding, parallel to the divisions of the course: (a) to master the definition of personality, and basic concepts in personality measurement, (b) to learn about the major parts of personality, (c) to learn about the ways in which personality is organized both structurally and dynamically, and (d) to survey personality development and the ways in which various theorists have recommended that personality develop.  Through understanding this material and how it applies to our own personalities and those of the people we know, our thinking about ourselves and why we are the way we are should become more sophisticated.

Learner Resources: In the spaces below, please list the names and addresses of two students who you can contact if you have questions about the class, need notes, or other issues regarding the course
	Information
	Person 1 
	Person 2

	Name:
	
	

	Address:
	
	

	Phone:
	
	

	E-mail:
	
	


	Week
	Dates
	Topic 
	Textbook Chapter
	Readings
Chapter

	1
	Tue. Jan. 16
	What is personality?
	1
	1

	
	Thu. Jan. 18
	What is personality psychology? 
	
	

	2
	Tue. Jan. 23
	Research in personality psychology 
	2
	2

	
	Thu. Jan. 25
	(continued) Db1* Due
	
	

	3
	Tue. Jan. 30
	Theory in personality psychology 
	3
	3

	
	Thu. Feb. 1
	(continued) Db2 Due
	
	

	4
	Tue. Feb. 6
	FIRST EXAM
	
	

	
	Thu. Feb. 8
	Review of First Exam  
	
	

	5
	Tue. Feb. 13
	Motivation & emotion in personality 
	4
	5, 6

	
	Thu. Feb. 15
	(continued)   Db3 Due
	
	

	6
	Tue. Feb. 20
	Interior selves; interior worlds
	5
	7

	
	Thu. Feb. 22
	(continued)  
	6
	8

	7
	Tue. Feb. 27
	Mental abilities and skills  Db4 Due
	
	

	
	Thu. Mar. 1
	The conscious self  Db5 Due
	7
	9

	8
	Tue. Mar. 6
	SECOND EXAM 
	
	

	
	Thu. Mar. 8
	Exam Review 
	
	

	9
	Tue. Mar. 13
	Spring Break – No Class
	
	

	
	Thu. Mar. 15
	Spring Break – No Class
	
	

	10
	Tue. Mar. 20
	How the parts fit together
	8
	10

	
	Thu. Mar. 22
	(continued) 
	
	

	11
	Tue. Mar. 27
	Dynamics of action  
	9
	11

	
	Thu. Mar. 29
	(continued)    
	
	

	12
	Tue. Apr.  3
	Dynamics of self-control  Db6 Due
	10
	13

	
	Thu. Apr.  5
	(continued) Db7 Due
	
	

	13
	Tue. Apr. 10
	THIRD EXAM
	
	

	
	Thu. Apr. 12
	Exam Review  
	
	

	14
	Tue. Apr. 17
	Personality development in childhood and adolescence   Paper Assgn. Due
	
	

	
	Thu. Apr. 19
	(continued) 
	
	

	15
	Tue. Apr. 24
	Personality development in adulthood
	11
	16

	
	Thu. Apr. 26
	(continued)
	
	

	16
	Tue. May 1
	To Be Announced
	12
	17

	
	Thu. May 3
	Review
	
	

	Final Exam: 8-10AM, Thursday, May 10th.  

	*DB = Discussion Board Assignment (see below in syllabus)


Discussion Board and Paper Assignments 
General Overview.  This semester-long project involves your applying personality concepts to a public person.  The project is included to help you apply your understanding of personality to an actual individual.  The project is divided into individual, graded, steps, involving activities both on the Blackboard Discussion Boards and a written 1-page paper  The assignments are numbered sequentially, with “DB” standing for Discussion Board.  

Briefly, each student will be asked to nominate a public figure (e.g., historical figure, celebrity, etc.) for consideration.  The instructor(s) will choose several figures from the nominees, for the class to consider throughout the semester.  Students will be asked to join a group analyzing a specific person (you should not change groups after you have chosen one).  You will be asked to find biographical information about the person, identify parts of the individual’s personality, and, sometimes, to comment on other students’ posts.  At the conclusion of this work, you will be asked to submit a 1-page written paper summarizing your analysis of the individual in question, with supporting materials. 

General Instructions Regarding Posts.  Before you post material on a Blackboard Discussion board, first develop it in a word processor such as MS Word.  When you are done, block and copy what you have written into the Blackboard window for your post.  This will ensure both that you take the necessary time to write a good post, and that your work isn’t lost due to a problem with Blackboard.  Then you post.
PART 1: Nominating and Describing the Person 

DB1.  Due: 2nd week of class: Nominate a public figure whose personality you would like to learn more about in class.  The nominated individual should either be a historical figure (e.g., leader, scientist, artist, sports figure), or a person of current public interest.  On Blackboard, post your nomination, with any rationale for why s/he should be chosen.  [Grading: Cumulative P/F (see below)].

***The course instructor(s) will choose about 6 individuals from those you have nominated for further study, and set up separate areas on the Discussion Boards in which you can sign in.     

DB2.  Due: 3rd week of class.  Please leave a message on one of the 6 Discussion Board areas indicating who you would like to study.  The message should be, “I will study _______.”   A maximum of 12 people will be allowed to discuss any single individual.  [Grading: Cumulative P/F]

DB3.  Biographical Post.  Please post 6-10 lines of specific biographical information about the individual you are researching, from some portion of his/her life.  Be careful not to repeat what any student in your group has posted earlier.  Include an authoritative, APA style reference, with page number, for each posting.  [Grading: Hi Pass/Pass/Lo Pass/Not Complete].  

PART 2: Learning About Parts of Personality

DB4.  Personality Part Post.  Please post a 6-8 line essay specifying a part of personality – drawn from Part 2 of the course – that you perceive that the individual possesses.  Define the part of personality and, if helpful, cite a specific article or other written work that discusses that part of personality (use APA style references, with page number).  Describe the biographical details that led you to decide the individual possesses the part.  Posts that are highly repetitious of earlier students’ posts in your group will be marked down [Grading: Hi Pass/Pass/Lo Pass/Not Complete]  

DB5.  Part Commentary Post.  Please comment on another classmate’s chosen “Personality Part” post on the same individual.  Do you agree with the student’s post?  Why or why not?  Feel free to express your opinion, but please do so politely (see for example, http://www.albion.com/netiquette/rule1.html, or other such sites for core aspects of netiquette). [Grading: Cumulative P/F]
PART 3: Learning About Personality Organization

DB6.  Personality Organization Post.  Please post one essay, 6-10 lines. Talk about one of the concepts regarding personality organization that we’ve learned about in relation to the person you have been focusing on this semester. If helpful, cite a specific article or other written work that discusses that kind of personality organization (use APA style references, with page number).  Describe the biographical details that led you to decide the individual exhibits a structure or dynamic.  Posts that are highly repetitious of earlier students’ posts in your group will be marked down [Grading: Hi Pass/Pass/Lo Pass/Not Complete]  

DB7.  Organization Commentary Post.  Please comment on another classmate’s chosen “Personality Organization” post on the same individual.  Do you agree with the student’s post?  Why or why not?  Feel free to express your opinion, but please do so politely. [Grading: Cumulative P/F]
PART 4: Pulling it All Together (Hard Copy Paper).

Note, this paper is to be turned in on a sheet of paper –on-line will not be accepted.
Paper Assignment.  In this 1-page paper, we would like to you pull together what you have written and learned on line into a brief analysis of the individual you have studied during the semester.  Identify the most relevant parts of the individual’s life and your best/most interesting thoughts about them.  Draw together these best ideas and edit them into a well-organized, coherent, 1-page, double spaced paper, with references (on a separate page).  

Grading Equivalents for the Above are as Follows:

For the four Cumulative P/F assignments (7% of grade): 
4 P’s = A, 3 P’s = B 2 P’s = C; 1 P = D; 0 P = F.
For the three Hi Pass/Pass/Lo Pass/Not Complete: (13% of grade).  See Grading Methods, p. 2 for details).  
For the Hard-Copy Paper: (10% of Grade).
REMINDER CONCERNING PLAGIARISM:  There is a departmental policy on plagiarism.  This policy can be summarized as follows: Don't Do It! -- You will fail the course.  Ignorance is no excuse.  To avoid plagiarizing, be sure that directly quoted material in your paper appears only in quotation marks and is accompanied by a citation (reference).  Note that in this particular assignment plagiarism would include taking quotes from the material you read (or any other material) without identifying the quotes as having originated from the source material.  (So, just be sure that if you quote from the original reading, or what-have-you, that the material is plainly in quotes, and that its original source is indicated).  
